CASSANDRA JASENT
		[image: ]Key Skills
	Negotiation
	Problem-Solving
	Decision-Making

	Public Speaking
	Coaching
	Leadership

	Networking
	Rapport Building
	Customer Service

	Client Retention Management
	Communication
	Business Management




	EXPERIENCE HIGHLIGHTS

HR Professional / Specialist
University of Colorado, Anschutz Medical Campus
April 2020 - present
Successfully collaborate with HR team, School of Medicine, and leadership to manage the human resources needs of 9 surgical divisions. Streamline processes and create HR process guide for new hires. Efficiently address HR transactions through HCM and Smartsheet. Mediate credentialing and candidate on-boarding to meet timelines, including contract discussion. Terminations, Visa process, Lead candidate search for both faculty and staff.


Human Resources Coordinator / Generalist            HCA Healthcare | 2019 – Present
Confidently advise leadership toward successful management strategies and solutions. Develop and implement onboarding processes that including appropriate candidate vetting, credentialing and ethics screening leading to competent department teams. Improving employee retention through culture and communication leadership. Embody the resource for company policy, processes, coaching and employee success. Triumph education programs. Lifecycle management.


ADDITIONAL EXPERIENCE

Makeup Artist | Freelance | 2007 – 2018

Patient Relations Coordinator
DentalOne Partners| 2018

Office Specialist PRN
Centura Health |2018

Spa lead Esthetician
95th Street Salon & Spa| 2006-2007

Business Manager
Integrity Integration Partners |2004-2010



REFERENCES

Lauren Boothe - VP of HR, 
HCA North Suburban Medical Center

Rhonda Arrington – Senior Business Partner
HCA




			PROFILE	
“Dedicated, dynamic professional leading with ethical moral compass through sound decision-making, team building, and executive coaching. With trust and confidence, guiding operational, clinical and leadership staff to uphold company cultural excellence. Building effective, strategic processes encouraging retention, efficiency, and mission statement alignment.”

		
	
	
	

	c.jasent@gmail.com
	720-380-6642
	
	

	
	
	
	

	
	

	www.linkedin.com/in/cassandra-jasent/
	




		
	EDUCATION
Bachelor of Science Business, Healthcare Management        
 Western Governors University |2019
· Academic Awards for Excellence
· Project Management, Accounting, Economics, Leadership, Human Resources Principles, Ethics, Employment Law
· Pre-nursing curriculum, CNA program completion, & phlebotomy certification 
Leadership
“Leading by example through consistent performance as a motivational guru; supporting leadership and peers through strategic, ethical solutions that glean positive results for client relationships, boosting growth, retention, project management and company culture.”

	Additional Skills

· Full Human Resources Lifecycle 
· Employee management: Onboarding, Retention, Development, and Separation 
· Public Speaking front-facing with leadership/executive staff 
· Orientation and Event Management Strategic Planning 
· Critical thinking, challenge solutionist and problem-solver 
· Team building and relationship development (mamma hen) 
· Proficient in Epic, HCM systems: PeopleSoft, Lawson, Taleo, and technology management
· Customer Service Guru 
· Process analysis, management, and creation  
· Training through inspiration 
· Understanding of clinical structures 
· Organized and effective communicator Adaptable
· Pay/non-pay actions 
· Leadership-Employee Liaison, Employee relations
· Objective, visionary, intuitive (Spidey-sense) 
· Compliance management 
· Emotional Intelligence
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